Navigating Change - Leader Resources (DRAFT)
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2. Communicating Change
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A variety of media types s

from internal and external
sources enhances
engagement and validity.
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3. Leading Through Ghange
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4. Additional Resources
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Guided reflections help
make it personal and
actionable while also
supporting deeper
thinking.
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Created content helps
bring cohesiveness to the
pathway and focus energy.
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Incorporating past trainings
helps activate prior
knowledge and draw
connections.






